
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
South Precinct Report 

 

  



 
Drug activity and related crimes 

What we heard: 
እንታይ ሰሚዕና 

 

 Seattle Police Department should use enforcement to encourage and 
require treatment 

 ናይ ስያትል ፖሊስ  ምትብባዕን ምንቕቓሕን ክግበረሎም ኣሎዎ 
 Seattle Police Department should improve responsiveness by recognizing 

potential links between various crimes and drug activity 
 ስያትል ፖሊስ ኣብ ግብረ መልሲ ምሃብ ኣብ ገበንን ድራግ ምንቅስቃስ ዝምልከት ምምሕያሽ 

ክገብሩ ኣለዎም 
 There should be public education on drug prevention  
 ብጉዳይ ምክልኻል ድራግ ዝምልከት ንህዝቢ ትምህርቲ ምሃብ 

 SPD should have more high quality community interaction and additional 
training in cultural competency 

 ስያትል ፖሊስ ናይ ዝተፈላለዩ ዓሊት ኣፍልጦ ዘለዎምን ንባህሊ ዝምልከት ስልጠና ክወሃቦን 
What we’re doing: 
እንታይ ንገብር 

 Implemented the Race and Social Justice Initiative training across the 
force as part of the Seattle Police Department’s 20/20 Initiative 
(http://www.seattle.gov/police/policy/RSJI.htm)  

 ዓሌትን ሕብረተ ሰባኣዊ ሕጊ ኣንጊስካ ንስያትል ፖሊስ ብናይ 20/20 መደብ ምቕያድ 

 Partnered with Seattle Neighborhood Group on the Drug Market Initiative 
to help address potential links between various crimes and drug activity 

 ምስ ህዝቢ ዝምድና ብፍጣር ናይ ድራግ ምንጪ ዕዳጋ ፈሊጥካ ገባንን ድራግን ምጉዳል 

 Created The Explorers Program, which is a youth program that gives 
youth ages 13 and 21 an opportunity to learn about the Seattle Police 
Department and become involved in police operations  

 መደብ ድህሰሳ ዝበሃል ንመንእሰያት ዕድመኦም ካብ 13 ክሳብ 21 ዝዀኑ ብዛዕባ ፖሊስ 
ክፈልጡን ኣብ ስራሕ ናይ ፕሊስ ድማ ክዋፈሩ ዕድል ክወሃቦም እዩ 

 (http://www.seattle.gov/police/youth/explorers.htm) 

 Seattle/ King County Public Health provides grants to Southeast Seattle 
Prevention Coalition to promote healthy living through a broad collation 
of support. Prevention coordinator located at Aki Kurose Middle School. 

 ናይ ኪንግ ካውንቲ ጥዕና ሚኒስተር ንተቐማጦ ደቡባዊ ምብራቕ ስያትል ምሉእ ጥዕና 
ንኽህልዎን ሓገዝ ክህብ እዩ። እዚ ነዚ ዘማሓድር በዓል ስልጣን ቤት ጽሕፈቱ ኣብ ኣኪ ኩረሰ 
ማእከላይ ቤት ትምህርቲ ክኸወን እዩ 

What we will do: 
እንታይ ክንገብር ኢና 

 The SPD is a partner with others (the Mayor’s office, other City 
Departments, community groups, business and organizations) in 
advancing a community-based restorative justice network to support 
Seattle’s communities engage conflict and tensions in a way that builds 
community connection, increases understanding, cultivates responsibility 
and accountability, avoids escalation and harm, and promotes collective 
action to solve problems.  The SPD and its officers will engage in two 
ways:  1) as members of the communities in which they work, 
participating in restorative practices with other members of their 
communities; and 2) as law enforcement officers empowered to divert 
appropriate cases into restorative practices, avoiding unnecessary 
criminalization of conduct that that could be dealt with in more effective 
and beneficial ways. 

 ናይ ስያትል ምምሕዳር ፖሊስ ምስ ናይ ምስሌነ ቤት ጽሕፈትን ናይ ከተማ  ምምሕዳርን  ናይ 
ማሕበረ ሰብ ኣባላትን ሸቃጦን ማሕበራትንብምትሕብባር ጽዑቕ ምትእስሳር ፈጢርካ ሕጊ 

http://www.seattle.gov/police/policy/RSJI.htm
http://www.seattle.gov/police/youth/explorers.htm


 
ዝትግበረሉ መንገዲ ፈጢርካ ህዝቢ ኣሳቲፍካ ርኽኽክባት ምግባር ምምሕዳር ፖሊስን ፖሊስን 
ኣብ ክልተ መንገድታት ክሳተፉ እዮም። 
1) ከም ነበርቲ ኣብቲ ምስቲ ሕብረተ ሰብን ዝሰርሕሉን ከባቢን ምስ ካልኦት ናይ ኮሚኒቲ 

ኣባላት ተዋሃሂድካ ምስራሕ። 2) ከም ኣኽበርቲ ሕጊን ንህዝቢ ምምሃርን ምስልጣንን 

 Provide additional communication to the public through blockwatch 
captains and captain’s log.  

 ተወሳኺ ሓበረታ ብብሎክ ዋች ካፒተን ገርካ ምሃብ። 

 Creating a pilot technology education program through the Seattle Public 
Library to teach community members how to access and use Seattle 
Police Department’s data and website 

 ኣብ ስያትል ቤት ንባብ ንስያትል ፕሊስ ህዝቢን ከመይ ገይሮም ዝግልገልሉ መምርሒ ክወሃብ 
ክምህሩን እዮም 

 Continue to implement the Seattle Police Department’s 20/20 Initiatives 
that focus on customer service, cultural competency and training for all 
officers (http://www.seattle.gov/spd2020) 

 ናይ ፖሊስ 20/20 ዝብል መደብ ምትጋብርን ከመይ ገርካ ዓማዊል ከምትሕዝን ንፕሊስ 
ትምህርቲ ምሃብ። 

Gang activity and youth related issues 

What we heard: 
እንታይ ሰሚዕና፡ 

 Share more information on existing youth activities 

 ሓበረታት ምክፋል ብጉዳይ ህልዊ ኩነታት መናሰያት ዝምልከት 

 Seattle Police Department should interact with kids who need more help 
and also those who are incarcerated 

 ናይ ስያትል ምምሕዳር ፖሊስ ምስ ቆልዑ ብምርኻብ ሓገዝ  ንዘድልዮም ክሕግዝ 

 We should train Seattle Police Department to be aware of their own 
cultural biases 

 ስያትል ፖሊስ ብጉዳይ ባህሊ ዝምልከት ስልጣና ክወሃቦም 

 Seattle Police Department should go into schools and train youth about 
safety 

 ስያትል  ፖሊስ ኣብ ቤት ትምህርቲ ከይዶም ንመንእሰያት ብዛዕባ ድሕነት ክምህሩ ከምዘሎዎም  

What we will do: 
እንታይ ክንገብር ኢና 

 Increase Seattle Police Department interaction expand to regular patrol 
officers with youth 

 ዝያዳ ፖሊስ ቆጺርካ ምስ መንእሰያት ዝምድናታት ክፈጥሩ ምግባር 

 Work with the City Budget Office to prioritize public safety and human 
services funding, with an emphasis on protecting and serving youth 

 ምስ ከተማ  ቤት ጽሕፈት  ብምስራሕ ቀዳምነት ድሕነት ህዝቢን ሰብኣዊ ክብሪ ክሕሎ ምግባር 

Burglary 

What we heard: 
እንታይ ሰሚዕና 

 More police patrols in South Precinct high crime areas, support for Block 
Watch training and Community Crime Watch 

 ኣብ ደቡባዊ ምብራቕ ብብዝሒ ፖሊስ ምቁጽጻርን ሰብ ኣብ ማሕበረን  ንብሎክ ዋች ዝሕግዙ 
ምስልጣንን 

 Seattle Police Department promote positive stories of South Precinct 
community preventing crime 

 ገብን ንምቁጽጻር ስያትል ፖሊስ ንሕብረተሰብ ዛንታት ምንጋር 

 Seattle Police Department and South Precinct Community need to provide 
cultural competency education for officers and create a culture where 
“snitching” does not result in retaliation.  

http://www.seattle.gov/spd2020


 
 ናይ ስያትል ፖሊስን ናይ ደቡብ ፖልስን  ጣብያን ባህሊ ናይ ነፍሲ ወከፍ ዓሌት ክፈልጡ 

ኣለዎም 

What we’re doing: 
እንታይ ንገብር ኣለና 

 

 Citywide implementation of predictive policing software in May to help 
address more police patrols in high crime areas in the South Precinct.  
(http://mayormcginn.seattle.gov/introducing-new-predictive-policing-
software)  

 ኣብ ግንቦት  ብከተማ ደረጃ ንቅዋም ዝምልከት ሶፍት ዋየር ኣብ ደቡብ ፖሊስ ጣብያ ኣብቶም 
ብብዝሒ ገበን ዝፍጸመሎም ቦታታት ብዝሒ ፖሊስ ቁጽጽር ከም ዝገብሩ ተግይሩ። 

 Citizen Academy expanded to one day or 11 week options to help Seattle 
Police Department and the community understand cultural differences 
within the community and within Seattle Police Department 
(http://www.seattle.gov/police/programs/policeacademy/)  

 ኣብ መንጎ ባህልታት ዘሎ ፍልልያት ፖሊስን ህዝብን ንክርድኡ ሲትዘን ኣካዳሚ ካብ ሓደ 
መዓልቲ ናብ ዓሰርተ ሓደ ሰሙን ተናዊሑ። 

 Captain’s Log help promote positive stories of South Precinct community 
(http://www.seattle.gov/police/precincts/south/captainlog.htm)  

 ካፒተን ሎግ ንደቡብ ዝቕመጡ ሕብረተ ሰብ ዝሕግዝ እዩ። 

 Seattle Police Department is hiring 20 new officers  

  (http://mayormcginn.seattle.gov/revenue-forecast-allows-us-to-hire-20-
new-police-officers/)   

 ናይ ስያትል መደበር ፖሊስ 20 ሓደሽቲ ፖሊስ ክቖጽር እዩ። 

What we will do: 
እንታይ ክንገብር ኢና፡ 

 Race and Social Justice Initiative training plus any additional training, 
Training in undercover confidential informants 

 ዓሌት ሕብረተሰብን ምስጢርን ኣተሓሕዝኡ ስልጠና ክወሃብ 

  Ensure officers ask individuals if their name can be confidential  

 ፖሊስ ንውልቀ ሰባት ሽሞም ብምስጢር ክተሓዘሎም ዝደልዩ እንተዀይኖም ክሓቱ  

 Department of Neighborhoods working on a proposal to be considered in 
the 2014 budget process for increased support of Crime Prevention 
Through Environmental Design projects that come from the community or 
from neighborhood blockwatches  

 ኣብ ዝመጽእ 2014 ነበርሁድ ባጀት ኣውጺኡ ከመይ ገርካ ገበናት ክዕገቱ ከምዘሎዎም ምስ 
ኢንቫሮመንት ዲዛይን ኰይኑ ካብ ማሕበረ ሰብ ብሎክ ዋች ብዝረኸቦ ሓበረታ ክትግብር እዩ። 

Car prowls/theft 

What we heard: 
እንታይ ሰሚዕና 

 Increase education on vehicle security and crime prevention through 
environmental design strategies 

 ብዛዕባ ድሕነት መካይን ገበን ዝምልከት ትምህርቲ ምሃብ  

 Enhance block watch to alert community about car prowlers and thieves 

 ብጉዳይ ስርቂ መካይን ንህዝቢ ምሕባር 
 Stream online reporting at the neighborhood level 
  ብኢንተርነት ጸብጻብ ንህዝቢ  ምምሕልላፍ 

 Improve 911 service 
 ኣገልግሎት 911 ክመሓየሽ 

 Make online reporting easier 
 ጻብጻብ ኣብ ኢንተርነት ቀሊል ምግባር 

What we’re doing:  The Seattle Police Department’s Public Affairs Office is using social media 

http://mayormcginn.seattle.gov/introducing-new-predictive-policing-software
http://mayormcginn.seattle.gov/introducing-new-predictive-policing-software
http://www.seattle.gov/police/programs/policeacademy/
http://www.seattle.gov/police/precincts/south/captainlog.htm
http://mayormcginn.seattle.gov/revenue-forecast-allows-us-to-hire-20-new-police-officers/
http://mayormcginn.seattle.gov/revenue-forecast-allows-us-to-hire-20-new-police-officers/


 
እንታይ ንገብር ኣለና sites like Facebook, YouTube, and Twitter to keep the community 

informed.  For example, Tweets by Beat, @SeattlePD and 
@getyourcarback programs were launched in an effort to keep the 
community informed and continue ongoing education and outreach 
efforts (http://www.seattle.gov/spd2020) 

 ናይ ስያትል መደበር ፖሊስ ብዓል ስልጣን ብጉዳይ  ጸጥታ ህዝቢ ዝምልከት ኣብ ፈስ ቡክን 
ዩቱብን ትውስተር ዝኣመሰሉ ማዕከናት ዜና ንህዝቢ ክሕብር እዩ። ህዝቢ  ንምሕባርን ንምምሃር 
ድማ ክቕጽል ኢዩ። 

 Reinvigorated citizen academy that provides full background and 
information on Seattle Police Department reporting  

 ናይ ተቐማጦ ድሕረ ባይታ ንፖሊስ ምሕባር ጸብጻብ ምሃብ 

 Launched “captain’s log” in the South Precinct to let the community 
(http://www.seattle.gov/police/programs/policeacademy/) 

 ካፒተን ሎግ ንኣብ ደቡብ ጣብያ ዘሎ ህዝቢ ምምሕልላፍ 

 My neighborhood maps is available for community to help address vehicle 
security, information about car prowls and thieves 
(http://www.seattle.gov/police/crime/onlinecrimemaps.htm)  

 ናይ ነበር ሁድ ማፕ ኣብዚ ላዕሊ ዘሎ ወብሳይን ጠዊቕኩም ብስርቂ መካይንን ካልእ ሓበሬታን 
ክትፈልጡ ትኽእሉ 

What we will do: 
እንታይ ክንገብር ኢና፡ 

 Creating a pilot technology education program through the Seattle Public 
Library to teach community members (and blockwatch captains) how to 
access and use Seattle Police Department’s data and website so they can 
stream the online data reporting 

 ኣብ ስያትል ቤት ንባብ ንስያትል ፕሊስ ህዝቢን ከመይ ገይሮም ዝግልገልሉ መምርሒ ክወያብ 
እዩ 

  20/20 team researching training provided to 911 service providers  

  ጉጅለ 20/20 ብጉዳይ ኣገልግሎት 911 መጽናዕቲ ክትገብር እያ። 

 Department of Neighborhoods and Seattle Police Department are 
working on a proposal to be considered in the 2014 budget process for 
increased community outreach and engagement particularly in support of 
Crime Prevention Through Environmental Design projects 

 ነበር ሁድን ናይ ስያትል ፖሊስን ሓቢሮም ን2014 ባጀት ወሲኖም ከመይ ገርካ ገበን ዝንከየሉን 
ማሕበረ ሰብ ኣብዚ መደብ ከመይ ገሩ ከምዝሳተፍን ከውስን ኢዩ። 

 SPD is looking into how it could electronically post the status of cases on 
the web so there could be more immediate feedback to the victim on the 
outcome or the follow up from an investigation.   

 ስያትል ፖሊስ ከመይ ገይሩ ገበን ኣብ ወብሳይት ከምዘማሓላፍን ርእይቶ ከም ዝቕበል መንገዲ 
ይደሊ ኣሎ። 

Increase cultural competency and build trust between SPD 

What we heard: 
እንታይ ሰሚዕና 

 Cultural competency training for Seattle Police Department and the 
community 

 ኣብ መንጎ ባህሊታት ዘሎ ፍልልያት ንምርዳእ ፖሊስን ህዝብን ክመሃሩ። 

 The need  for common understanding of “cultural competency” and how 
everyone can play a role 

 ናይ ሓባር ኣረዳድኣ ሃሊዩ ኩሉ ሰብ እንታይ ግደ ክጻወት ከም ዝግበኦን 

 Hire diverse police of color, incorporate more community leaders and 

http://www.seattle.gov/spd2020
http://www.seattle.gov/police/programs/policeacademy/
http://www.seattle.gov/police/crime/onlinecrimemaps.htm


 
youth in training opportunities  

 ካብ ዝተፈላለዩ ዓሌት ፖሊስ ምቝጻርን ንመራሕትን መንእሰያትን ትምህርቲ ምሃብ 

What we’re doing: 
እንታይ ንገብር ኣለና፡ 

 The Seattle Police Department is elevating the importance of the Race 
and Social Justice Initiative (RSJI) by assigning a full time program 
coordinator.   The Seattle Police Department is also participating in the 
RSJI “Race, the Power of an Illusion” training; all sworn and civilian 
employees will take part.  (http://www.seattle.gov/police/policy/rsji.htm) 

 Seattle Police Department and Office of Civil Rights are working together 
to encourage community groups to also partake in the “Race, the Power 
of an Illusion” training as well (http://www.seattle.gov/spd2020).  Also #8 
in Seattle Police Department’s 20/20 plan incorporates community in 
training opportunities (http://www.seattle.gov/spd2020/) 

 ከምኡውን ናይ ስያትል ፖሊስ ናይ ሰብኣዊ ድሕነት ተጣባቒ ብሓባር ነዚ  ንሕብረተ ሰብ 
ብጉዳይ ዓሌት ዝምልከት ክምህሩን ከተባብዑን እዮም።  ናይ ቁጽሪ 8 ምስ ስያትል ፖሊስ 
20/20 ብሓባር ትምህርቲ ክህቡ እዮም። 

 City of Seattle Departments like SPD, Seattle Department of 

Transportation (SDOT) and Seattle Parks Department (Parks) to host 

community Crime Prevention Through Environmental Design (CPTED) 

events for all managed public spaces like parks, walkways, and public 

spaces prior to routine maintenance  

(http://www.seattle.gov/police/prevention/neighborhood/cpted.htm) 

 ናይ ከተማ ሰያትል ከም ፖሊስን  ክፍሊ መጓዓዝያን ናይ ስያትል መናፈሻ ክፍልን ሓቢሮም 

ንህዝቢ ብጉዳይ ምክልኻል ገበን ብመንገዲ አንቫሮመንታል ንመዕሽግን፡ እግረኛን ዝምልከቱ 

ክዘራርቡ እዮም። 

 The Mayor’s Office and the Seattle Police Department is working in 
partnership with diverse community groups to develop new recruiting 
strategies, which is  #11 in Seattle Police Department’s 20/20 plan 
(http://www.seattle.gov/spd2020)  

 ናይ ምስሌነ ቤት ጽሕፈት ምስ ስያትል ፖሊስን ብሓባር ምስ ኩሉ ዓሌት ኰይኖም ሓዲሽ 
መደብ  ከውጽኡን  #11 ዝብል ከተግብሩ እዮም 

What we will do: 
እንታይ ክንገብር ኢና፡ 

 Work on partnership funding with community groups  
 ምስ ህዝቢ ብጉዳይ ገንዘብ ሓቢርካ ምስራሕ 

 Forging a stronger relationship between the Seattle Police Department 
and Commission for People with DisAbilities   

 ኣብ መንጎ ስይትል ፖሊስ ኣካል ጸገም ዘለዎም ጽቡቕ ዝምድና ምፍጣር። 
 More meetings with community centers 
 ብዙሕ ኣኼባ ምስ ሕብረተ ሰብ ምክያድ። 

 

http://www.seattle.gov/police/policy/rsji.htm
http://www.seattle.gov/spd2020
http://www.seattle.gov/spd2020/
http://www.seattle.gov/police/prevention/neighborhood/cpted.htm
http://www.seattle.gov/spd2020

